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COURTNEY J. PETERSON
Partner

New York

E: courtney.peterson@bclplaw.com

T: +1 212 541 3187

BIOGRAPHY

Courtney J. Peterson is a partner in the Litigation & Investigations Department, focusing her practice

on Business & Commercial Disputes and Employment & Labor Disputes. Courtney has handled

matters for clients including wage and hour disputes, addressing claims of workplace

discrimination and investigating claims of sexual harassment under both federal and state law.

Courtney is a member of the Higher Education Team, representing universities, colleges and

secondary educational institutions, including with respect to Title IX. Courtney also has experience

handling matters involving complex business transactions, commercial contract disputes,

commercial landlord-tenant disputes, consumer banking and finance disputes, and disputes

involving fiduciaries in complex trust and estates matters.

Courtney’s experience encompasses all aspects of litigation, including case strategy; drafting

pleadings; managing all aspects of discovery; witness preparation, interviews and depositions;

https://www.bclplaw.com/en-US/offices/new-york.html
tel:%2B1%20212%20541%203187
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negotiating settlements and drafting settlement agreements; researching and drafting complex

dispositive and non-dispositive motions; arguing motions and appeals; representing clients in

mediations and arbitrations; and representing clients at trial. Courtney frequently represents clients

in both state and federal court, in the New York and New Jersey.

Courtney is an active member of the New York Office’s Recruiting Committee and the co-chair of the

Lawyers of Color Affinity Group. 

CIVIC INVOLVEMENT & HONORS

▪ Big Brothers Big Sisters Workplace Mentoring Program

▪ Legal Aid Society Juvenile Rights Division, Intern (2006)

▪ New York State Bar Association Mock Trial/Moot Court Program

▪ Volunteer Lawyer’s Association – Pro Bono Attorney

▪ KIND (Kids In Need of Defense) – Pro Bono Attorney

▪ New York City Bar Association

COMMITTEE CONTENT

▪ Recruiting Committee

ADMISSIONS

New York, 2008

New Jersey, 2007

United States District Courts for the District of New Jersey and Eastern and Southern Districts of New York

United States Court of Appeals for the Second Circuit

EDUCATION

New York University, J.D., 2007

Rutgers University, B.A., highest honors, 2004
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Business & Commercial Disputes

Cross-border Employment Issues

Enforcement

Litigation

Regulation

Banking & Finance Disputes

Employment Class & Collective Actions

Financial Services

Litigation & Dispute Resolution

Employment & Labor

Investigations

Regulation, Compliance & Advisory

Fiduciary Disputes

Consumer Finance Disputes

Securities Litigation and Enforcement

EXPERIENCE

▪ Represented employer in wage and hours litigation and settlement of class claims in the

federal district court for the Southern District of New York.

▪ Represented employer in successfully compelling plaintiff to arbitrate individual claims and

defeating plaintiff’s ability to bring class claims related to employee classification for

purposes of overtime laws. 

▪ Represented an employer in claim of employment discrimination based on grooming policies

resulting in successful negotiation of resolution of dispute.

▪ Represented an employer in mediation of dispute involving claims of breach of contract,

tortious interference with prospective economic advantage and retaliation under the New York

City Human Rights Law.

▪ Argued appeal before Appellate Division, First Department seeking reversal of summary

judgment order on complex business dispute involving claims of conversion and aiding and

abetting conversion and breach of fiduciary duty.

RELATED PRACTICE AREAS
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▪ Represented commercial landlord in complex dispute with tenant involving injunctive relief, an

action on individual guaranty, and two successful summary judgment motions resulting in

more than $3 million judgment in favor of landlord.

▪ Represented publicly traded company in commercial real estate dispute before Supreme Court,

New York County and Appellate Division, First Department, which concerned whether renewal

right in lease violated the rule of perpetuities.

▪ Represented commercial banking client in bad faith hearing in New York State Court, and

successful resolution of defendant’s claims that client acted in bad faith by failing to modify

the terms of the parties’ contractual agreement.

▪ Represented daughter of decedent in Surrogate’s Court, New York County, with respect to

challenge to probate of a will executed while decedent was in a nursing home on the grounds

of undue influence and lack of testamentary capacity where the decedent, with an estate of

over $80 million, disinherited daughter contrary to disposition in prior wills.

▪ Represented executor and leading charitable institution in ultimate settlement of claims by

decedent’s cousin alleging lack of testamentary capacity and undue influence, where decedent

left multi-million dollar residuary estate to charity.

▪ Represented trustee of testamentary trusts in Surrogate’s Court, New York County trial of

objections to an accounting proceeding, resulting in a decision dismissing objections.

▪ Represented executor of estate in Surrogate’s Court, New York County trial of objections to an

accounting proceeding. 

Pro Bono

▪ Represented an immigrant mother who had lost custody of her children following her

relocation to another state without court approval and, following a trial in New York state court,

ultimately achieved a verdict awarding custody of children to mother.

▪ Represented an unaccompanied minor in seeking Special Immigrant Juvenile Status and

adjustment of status.

RESOURCES

SPEAKING ENGAGEMENTS

▪ "Webinar: Mansfield Rule Evolution - Is it working? Impacts & Developments including from the

2022 Rooney Rule NFL Litigation" Bank of America, Thursday, July 21, 2022

https://www.bclplaw.com/en-GB/news-events/webinar-mansfield-rule-evolution-is-it-working.html
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RELATED INSIGHTS

Webinars

Jun 30, 2022

Webinar: Mansfield Rule Evolution - Is it working?

Awards

Mar 30, 2022

Three from Firm Named to 2022 LCLD Programs

Insights

Mar 18, 2022

New York Amends the Definition of “Employer” under the Human Rights Law and

Expands Workplace Protections for Workers

Insights

Dec 17, 2021

Mayor de Blasio’s Final Act to NYC Private Sector Workers: Get the Jab by December 27!

Insights

Sep 08, 2020

Back to Work: California’s Blueprint for a Safer Economy

On August 28, 2020, Governor Gavin Newsom unveiled a new plan for the reopening of California’s economy

following the closures ordered in response to the COVID-19 pandemic, which replaced the county watch list

system that was previously in effect. The new plan provides for a four-tier system in which counties must show

consistent progress in reducing the transmission of the coronavirus before allowing for greater flexibility in the

reopening of businesses, schools, and resuming group activities. The stated intent of the plan is to be “statewide,

stringent and slow,” and to impose uniform limits on what businesses can be open depending on a county’s

infection rates.

Blog Post

Apr 09, 2020

CORONAVIRUS RELIEF BILL: The CARES Act – Provisions Affecting U.S. Employers and

Employees, Part I

Blog Post

Apr 09, 2020

CORONAVIRUS RELIEF BILL: The CARES Act – Provisions Affecting U.S. Employers and

Employees, Part II

News

Nov 15, 2018

Bryan Cave Leighton Paisner Elects 23 New Partners

Pro Bono

Oct 21, 2016
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Bryan Cave Pro Bono Team Helps Launch Clooney Foundation for Justice TrialWatch

Project


