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NON-COMPETE, TRADE SECRET & EMPLOYEE UNFAIR
COMPETITION

OVERVIEW

Bryan Cave Leighton Paisner’s Non-Compete, Trade Secret and Employee Unfair Competition team

provides a tremendous depth and geographic breadth of experience in disputes involving covenants

not to compete, misappropriation of trade secrets, breach of confidentiality agreements, employee

raiding, computer misconduct and other employee unfair competition issues.  Our trial lawyers are

very experienced in providing advice relating to and handling the issues that frequently arise in

noncompete, trade secret and similar disputes, including with respect to TROs, preliminary

injunctions, expedited discovery, and computer-related discovery. Our team has extensive research

and resource materials on these and related topics, allowing our lawyers to advise clients on the

proper drafting and scope of noncompetition covenants, identify and focus quickly on the key

issues involved in analyzing noncompete, employee raiding, trade secret and similar disputes,

and respond promptly when these disputes arise.
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MEET THE TEAM

EXPERIENCE

Our team has represented:

▪ A global manufacturer and provider of industrial automation, process controls, electronics and

telecommunication products and services in a wide range of disputes, including relating to:

▪ Employee raiding;

▪ Misappropriation of trade secrets; and

▪ Noncompetition covenants.

William J. Wortel
Partner, Chicago

bill.wortel@bclplaw.com

+1 312 602 5105

Christopher Paul Galanek
Partner, Atlanta

chris.galanek@bclplaw.com

+1 404 572 6979

https://www.bclplaw.com/en-US/people/william-j-wortel.html
https://www.bclplaw.com/en-US/offices/chicago.html
tel:%2B1%20312%20602%205105
https://www.bclplaw.com/en-US/people/christopher-paul-galanek.html
https://www.bclplaw.com/en-US/offices/atlanta.html
tel:%2B1%20404%20572%206979


© 2023 Bryan Cave Leighton Paisner LLP.

3

▪ A leading, national department store retailer in several noncompete disputes against former

high-level executives, including cases in which nationwide injunctive relief was granted.

▪ A national collections receivables company in litigation asserting trade secret and breach of

the duty of loyalty claims against a former high-level executive.

▪ A global technology and manufacturing company engaged in the engineering, design and

manufacture of customized thermal process systems in a noncompete dispute against its

former Managing Director, Asia.

▪ A company specializing in providing placement services in a number of noncompete and

related matters.

▪ An investment advisor business in two restrictive covenant cases filed against a total of five

former employees.

▪ Obtaining an injunction in the High Court in London to enforce a garden leave claim to prevent

an employee joining a competitor (now a leading precedent decision).

▪ Insurance brokerage firms in trade secret, noncompete and related disputes against former

employees/brokers.

▪ An international sales motivation company in noncompete litigation against a former top

salesman/producer.

▪ A multi-national packager in an arbitration proceeding in which the company was pursuing

breach of contract claims and defending against unfair competition and trade secret claims. 

Following a 17 day arbitration hearing, our client prevailed on its contract claim and all of the

defendants’ counterclaims, and recovered compensatory damages as well as attorneys’ fees.

▪ A global consumer products company in providing strategic advice on the inclusion of

confidentiality, non-compete and non-solicitation agreements and clauses at hire and at

termination for employees in Asia and Latin America.

▪ Clients in providing strategic advice on the enforceability of restrictive covenants in connection

with mass terminations affecting employees in major economies in Asia and Latin America.

▪ Numerous clients in preparing, reviewing and/or revising noncompete and similar agreements,

including for employees in Missouri, Illinois, New York, North Carolina, Georgia, Michigan, and

also in connection with a number of sale-of-business and other transactions throughout the

United States, in Europe, the United Kingdom, as well as globally with the assistance of local
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RELATED INSIGHTS

Insights

Sep 14, 2021

Washington, DC Ban on Non-Competes Delayed to April 2022 – September 2021 Update

As we discussed in our March 2021 update, the District of Columbia’s Ban on Non-Compete Agreements

Amendment Act of 2020 (the “Act”) was expected to become enforceable this fall with the passage of the District’s

Fiscal Year 2022 budget. Not so fast. While the new law became “effective,” i.e., on the books, on March 16, 2021,

its applicability – and thus, its enforceability – is tied to the budget. As enacted, the Act will not apply and become

enforceable until its costs are included in a budget and financial plan, which is at the Mayor’s discretion. On June

30, 2021, the Committee on Labor and Workforce Development (the “Committee”), which is responsible for

oversight of public and private sector employment issues, recommended “a delay in the applicability (i.e. practical

application/effectiveness of the law) while it considers changes to respond to business community concerns

raised after final pa…

Insights

Mar 15, 2021

Washington DC Ban on Non-Competes Set to Become Law

On March 16, 2021, the District of Columbia’s Ban on Non-Compete Agreements Amendment Act of 2020 (the

“Act”) became law. See D.C. Legislation Detail. The new law not only bans the use of non-compete provisions in

employment contracts and policies, it imposes affirmative duties on employers to inform employees of the law,

and levies penalties for statutory violations, among other restrictions. Under D.C. law, the Act will not “apply,” i.e.,

become enforceable, until its costs are included in an approved budget and financial plan, which is unlikely to

occur until the fall of 2021. See Fiscal Impact Statement; D.C. Act 23-563 § 302(a) (“This act shall apply upon the

date of inclusion of its fiscal effect in an approved budget and financial plan”). Employers therefore have a small

window of time to prepare for the changes to come. This Alert provides a summary of the Act’s key provisions and

recommendations for steps emplo…

Webinars

Jul 29, 2019

Litigation Issues Arising from M&A Transactions - Non-compete Agreements:

Enforceability and Role in M&A Deals

resources in jurisdictions such as China, Hong Kong, South Korea, Japan, Singapore, India,

Mexico and Brazil.


