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BIOGRAPHY

Adam provides advice to employers on key areas such as discrimination, boardroom disputes, large

scale redundancies and complex TUPE transactions. He advises on and manages investigations for

clients, frequently involving regulatory issues. He guides clients through sensitive HR management

issues such as disciplinary proceedings, grievances, whistleblowing and sickness absence.

Adam’s clients are often global businesses with non-UK ownership. He often acts as client manager

for them in the UK, ensuring service delivery not just with HR matters but also other corporate areas.

His sector experience is broad, covering areas such as finance, professional services, commodities,

education, publishing, catering, manufacturing, technology, media and real estate.

https://www.bclplaw.com/en-US/offices/london.html
tel:%2B44%20(0)%2020%203400%204435


© 2023 Bryan Cave Leighton Paisner LLP.

2

He was acknowledged in Legal 500 2020, which said he is “a top-tier lawyer.  A master of the law.” 

Adam is a lecturer for the Employment Lawyers’ Association and speaks at its annual TUPE

conference.        

PROFESSIONAL AFFILIATIONS

▪ European Employment Lawyers’ Association

▪ Employment Lawyers’ Association

▪ Institute of Directors

ADMISSIONS

England and Wales

Employment & Labor

Retail & Consumer Products

Investigations

Litigation & Dispute Resolution

Regulation, Compliance & Advisory

Employment Class & Collective Actions

Cross-border Employment Issues

EXPERIENCE

Adam recently advised:

▪ An automotive business on its acquisition of an accident repair business from the

administrators, included the transfer of over 2,000 employees;

▪ Administrators of household names on the employment issues arising out of the sale of parts

of insolvent businesses during the Covid-19 lockdowns;

RELATED PRACTICE AREAS
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RELATED INSIGHTS

Insights

Apr 26, 2023

UK HR two-minute monthly: April 2023

Our April update includes cases on religious belief discrimination in the education sector, with a school chaplain

preaching to pupils his views on same-sex marriage, a case considering whether the potentially disruptive conduct

of a neurodiverse employee was a consequence of a disability, and an EAT decision on whether an employment

judge was justified in making an “unless” Order striking out the entire claim of a claimant in person. We also

feature a news roundup, including the importance of flexibility to staff retention, a new review of the UK

employment whistleblowing regime, and the progress of employment-related private members bills as they come

ever closer to becoming law.

▪ An international manufacturing business on its defence of a multiple-claimant tribunal claim

concerning overtime and holiday pay;

▪ An international bank on a disciplinary procedure following a regulatory investigation;

▪ International publishing companies on disciplinary and poor performance issues;

▪ A professional services firm on internal investigations;

▪ A social care provider in its defence of a whistleblowing claim in the employment tribunal by a

former employee;

▪ An asset management business on a redundancy exercise;

▪ An investment business on the departure of a board member; and

▪ An international catering company on large-scale TUPE issues;

RESOURCES

PUBLICATIONS

Brexit and workers' rights: Should we believe Theresa May?

The immigration conundrum (Subscription required)

May's promise on workers' rights will not survive Brexit (Subscription required)

UK Supreme Court delivers verdict in Uber case, PDP Journals: Compliance & Risk. Volume 10, Issue

2.

http://www.hrmagazine.co.uk/article-details/brexit-and-workers-rights-should-we-believe-theresa-may#comment-96791
https://www.thetimes.co.uk/article/the-immigration-conundrum-5nvmm0cbx
https://www.thetimes.co.uk/article/mays-promise-on-workers-rights-will-not-survive-brexit-krjb7jt9n
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Insights

Mar 23, 2023

UK HR two-minute monthly: March 2023

Our March update includes new cases on whether a “without prejudice” letter attaching a settlement agreement

and referring to a termination by mutual agreement can be an effective dismissal letter, the role of written

contracts in deciding employment status, and the circumstances in which refusing a flexible working request can

constitute sex discrimination. We also feature a news roundup including annual increases to statutory maximum

awards at the tribunal, with the maximum compensatory award going into six figures for the first time, the

increase in waiting times for tribunal hearings, and news of three employment related private members’ bills

currently making their way through parliament.

Insights

Mar 15, 2023

Has the suit been booted? How employers can best manage post-pandemic dress codes

This article considers changes in employers’ dress codes, focusing on workplaces where formal dress codes, such

as dress or trouser suits/ties/black shoes are, or rather were, the norm. We look at post-pandemic changes to

dress codes, attitudes to work wear and general appearance (including tattoos and piercings), and how

employers can best manage those changes.

Insights

Feb 22, 2023

UK HR two-minute monthly: February 2023

Our February update includes new cases on marital status discrimination, including a general refresher on direct

discrimination, a case of whether private WhatsApp messages can be used in tribunal proceedings, and how to

deal with employees on long-term sickness absence who also suffer from a disability. We also feature a news

roundup including new law on sexual harassment, which will increase employers’ duties and liabilities, the

government’s final position on the menopause, and news on limiting the use of NDAs. 

News

Feb 16, 2023

Chambers Global 2023

Insights

Jan 31, 2023

Moonlighting or two-timing? How should employers deal with side-hustles?

If you are an active user of social media, you are likely to have encountered the concept of a “side-hustle”.

 Popularised and promoted by many “influencers”, the side-hustle can take different forms. Traditionally, a side-

hustle would be simply working a second job to earn additional income, for example working during the day in an

office and then pulling pints in the local pub a few nights a week. However, particularly though social media

influencers, the term has now taken on a new dimension, typically starting as a small side-income with the aim of

it becoming a primary source of income, allowing the individual to step back from their day to day role and,

according to influencers, live the life they only dreamed of. With its growing popularity, this blog looks at how

employers can respond to the trend, with it likely to become more prevalent as we progress through 2023 and the

cost of living crisis continues.

News

Jan 27, 2023
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BCLP advises Dragonfly on its sale to FiscalNote Holdings, Inc.

Insights

Jan 19, 2023

UK HR Two-Minute Monthly: January 2023

Our January update includes new cases on “without prejudice” conversations on termination of employment, the

difficulties of applying 100% “Polkey” reductions in unfair dismissal awards, and issues of employers introducing

evidence to counter claims by employees for very long periods of loss of earnings – we also have a news roundup

including CIPD recommendations for Diversity and Inclusion, April 2023 increases to statutory maternity,

paternity, adoption, parental bereavement and sick pay, companies signing up to a four-day week and last but not

least, whether the term “HR” is out of date.

Insights

Dec 15, 2022

UK HR Two-Minute Monthly: December 2022

Our December update includes new case law on a very unusual take on taxing payments under settlement

agreements, how difficult it can be to withdraw an appeal and stop a dismissal from vanishing, and the

consequences, even if you win, of not mitigating your loss by trying to find alternative work. It also includes news

updates on the ICO guidance on employee health and safety, accent bias in the workplace, and ethnicity pay

gaps.  


