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E: smstimell@bclplaw.com

T: +1 212 541 2042

BIOGRAPHY

Steve is the managing partner of the New York office and co-leads the firm’s Global Hospitality

Team. He has deep experience in advising hotels, resorts, time-share operators, restaurants and

others in the hospitality sector in a wide variety of matters including, among others, owner-operator

relations, employment, complex commercial disputes, customer loyalty programs, fiduciary duty

claims and accessibility issues including website accessibility. 

Mr. Stimell's litigation practice includes trials in state and federal court as well as alternative dispute

forums. Steve is also the former co-leader of the firm’s Labor and Employment Client Service Group.

His employment practice is comprised of counseling employers in all facets of employment related

issues including, among others, discipline, termination, policies, reductions-in-force, FMLA, ADA,

https://www.bclplaw.com/en-US/offices/new-york.html
tel:%2B1%20212%20541%202042
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ADEA, and FLSA. He has defended employers in actions brought in federal and state court, in

arbitration as well as before state and federal administrative agencies.

PROFESSIONAL AFFILIATIONS

▪ Federal Bar Council

▪ New York State Bar Association – Employment and Labor Relations Committee

▪ Association of the Bar of the City of New York

EXTENSIVE LITIGATION AND EMPLOYMENT EXPERIENCE

Mr. Stimell's litigation practice includes trials in state and federal court as well as alternative dispute

forums. Steve is also the former co-leader of the firm’s Labor and Employment Client Service Group.

His employment practice is comprised of counseling employers in all facets of employment related

issues including, among others, discipline, termination, policies, reductions-in-force, FMLA, ADA,

ADEA, and FLSA. He has defended employers in actions brought in federal and state court, in

arbitration as well as before state and federal administrative agencies.

ADMISSIONS

Massachusetts, 1989

New York, 1988

United States Court of Appeals for the Second Circuit

United States District Courts for Connecticut and the Eastern and Southern Districts of New York

EDUCATION

New York University, J.D., 1987

Binghamton University, B.A., with outstanding academic achievement, Phi Beta Kappa, 1984

Employment & Labor

Investigations

Regulation, Compliance & Advisory

RELATED PRACTICE AREAS
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Litigation & Dispute Resolution

Sports & Entertainment Contract, Endorsement & Celebrity Representation Practice

Anti-Doping Practice

Sports & Event Venue Real Estate Infrastructure and Operation

Naming Rights & Sponsorship Practice

Sports & Entertainment M&A Practice

Sports & Entertainment Litigation Practice

Collegiate Sports Practice

Sports & Entertainment Specialty Counseling Practice

Entertainment Industry Practice

Food & Beverage

Restaurant Practice

Olympic & National Governing Body Practice

Professional Sports Team Practice

Pubs, Clubs & Restaurants

Hotels and Hospitality

Real Estate

Real Estate Disputes

Sports & Event Financing

Cross-border Employment Issues

Employment Class & Collective Actions

Food & Agribusiness

Business & Commercial Disputes

Sports & Entertainment

EXPERIENCE

▪ Has served as national counsel for international hotel chain for more than 15 years providing

advice on a broad range of hospitality-related issues and overseeing all firm work on behalf of

client

▪ Successfully resolved high-profile lawsuit involving allegations of multimillion dollar fraud on

customer loyalty program

▪ Successfully represented hotel operator of a luxury hotel in Hawaii in a commercial arbitration

challenging termination based on alleged failure to meet performance test

▪ Represented numerous hotels in connection with US DOJ multi-year compliance audit related

to accessibility issues at New York City hotels
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RELATED INSIGHTS

News

Aug 12, 2022

BCLP handles major investment transaction for client New Era Cap

Blog Post

Aug 08, 2022

California Court of Appeals Holds Ecommerce Only Website Not Subject to ADA

Blog Post

Mar 21, 2022

DOJ Issues Web Accessibility Guidance

Blog Post

Jun 30, 2021

California Federal Court Holds Domino’s Website Violates the ADA, Limits Penalties

Under Unruh Act to $4,000

Insights

Apr 08, 2021

Website Accessibility Alert: Eleventh Circuit Court of Appeals Issues Important Split

Decision in Winn-Dixie Website Action

Businesses with an online presence should take note that the United States Court of Appeals for the Eleventh

Circuit has held—in a split decision—that websites are not places of public accommodation under Title III of the

Americans with Disabilities Act (“ADA”).

Insights

Nov 06, 2020

Disputes under Hotel Management Agreements in a COVID-19 World – Part IV: Key

Issues When Considering Dispute Resolution Clauses – Arbitration Clause

The COVID-19 pandemic has wreaked havoc on the hospitality sector, significantly impacting the financial

performance of existing hotels and causing delays to new hotel projects.  These impacts may result in hotel

owners and operators breaching the terms of their hotel management agreements (“HMAs”), which could lead to

disputes.  In this four part series of articles, the team at BCLP examines the likely areas where disputes may arise

▪ Successfully defended hotel operators in numerous employment discrimination actions in

federal and state court as well as arbitration

▪ Defended timeshare operator in litigation concerning alleged misrepresentation in sales

process

▪ Provides counseling advice and litigation services to several well-known national restaurants
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under HMAs during the hotel’s development and operational phases, as well as key issues for the parties to

consider when drafting or reviewing their dispute resolution clauses in the event they wish to invoke the same.

Insights

Oct 30, 2020

Disputes under Hotel Management Agreements in a COVID-19 World – Part III: Key

Issues When Considering Dispute Resolution Clauses – Choice of Governing Law &

Expert Determination

The COVID-19 pandemic has wreaked havoc on the hospitality sector, significantly impacting the financial

performance of existing hotels and causing delays to new hotel projects. These impacts may result in hotel

owners and operators breaching the terms of their hotel management agreements (“HMAs”), which could lead to

disputes. In this four part series of articles, the team at BCLP examines the likely areas where disputes may arise

under HMAs during the hotel’s development and operational phases, as well as key issues for the parties to

consider when drafting or reviewing their dispute resolution clauses in the event they wish to invoke the same.

Insights

Oct 23, 2020

Disputes under Hotel Management Agreements in a COVID-19 World – Part II:

Operational Phase Disputes

The COVID-19 pandemic has wreaked havoc on the hospitality sector, significantly impacting the financial

performance of existing hotels and causing delays to new hotel projects.  These impacts may result in hotel

owners and operators breaching the terms of their hotel management agreements (“HMAs”), which could lead to

disputes.  In this three part series of articles, the team at BCLP examines the likely areas where disputes may arise

under HMAs during the hotel’s development and operational phases, as well as key issues for the parties to

consider when drafting or reviewing their dispute resolution clauses in the event they wish to invoke the same.

Insights

Oct 15, 2020

Disputes under Hotel Management Agreements in a COVID-19 World – Part I:

Development Phase Disputes

The COVID-19 pandemic has wreaked havoc on the hospitality sector, significantly impacting the financial

performance of existing hotels and causing delays to new hotel projects. These impacts may result in hotel

owners and operators breaching the terms of their hotel management agreements (“HMAs”), which could lead to

disputes. In this four part series of articles, the team at BCLP examines the likely areas where disputes may arise

under HMAs during the hotel’s development and operational phases, as well as key issues for the parties to

consider when drafting or reviewing their dispute resolution clauses in the event they wish to invoke the same.


