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Employers in the U.S. should remember that they may be required to pay for employees’ COBRA

coverage this year.  The American Rescue Plan Act of 2021 provides that, for periods of COBRA

coverage between April 1 and September 30, 2021, that were triggered by an involuntary termination

of employment or a reduction of hours, 100% of the COBRA premium will be paid by the employer,

health plan, or insurer, and the premium expense will be reimbursed by the federal government

through a refundable FICA tax credit.

For more information, see the helpful blog post by our colleagues in the Employee Benefits and

Executive Compensation group, which can be found here: DOL Flies Alone: Guidance on the 100%

COBRA Subsidy under the American Rescue Plan Act of 2021.
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This material is not comprehensive, is for informational purposes only, and is not legal advice. Your use or receipt

of this material does not create an attorney-client relationship between us. If you require legal advice, you should

consult an attorney regarding your particular circumstances. The choice of a lawyer is an important decision and

should not be based solely upon advertisements. This material may be “Attorney Advertising” under the ethics and

professional rules of certain jurisdictions. For advertising purposes, St. Louis, Missouri, is designated BCLP’s

principal office and Kathrine Dixon (kathrine.dixon@bclplaw.com) as the responsible attorney.
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