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Associates Lydia Moore and Lydia Octon-Burke authored an article, first published by Employment
Law Journal in the May edition, which looks at recent developments in the employment sector
affecting employers and their advisers. The article considers specific case studies, including the
Employment Appeal Tribunal’'s Cox v Adecco [2021] and Northbay Pelagic Ltd v Anderson [2021].
Moore and Octon-Burke also highlight key points in a speech given by the Financial Conduct
Authority’s executive director on why Black inclusion is an important regulatory issue and
determine that the speech “shows how D&l (Inclusion & Diversity) is changing from being an
aspiration to being a regulatory requirement in the financial sector.”
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This material is not comprehensive, is for informational purposes only, and is not legal advice. Your use or receipt
of this material does not create an attorney-client relationship between us. If you require legal advice, you should
consult an attorney regarding your particular circumstances. The choice of a lawyer is an important decision and
should not be based solely upon advertisements. This material may be “Attorney Advertising” under the ethics
and professional rules of certain jurisdictions. For advertising purposes, St. Louis, Missouri, is designated BCLP’s
principal office and Kathrine Dixon (kathrine.dixon@bclplaw.com) as the responsible attorney.
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