
Welcome to the first in our new weekly series of hands-on guidance for UK HR professionals. In

this series we look at common HR issues that you’ll encounter in the workplace and give you

practical guidance on how to deal with them. In the forthcoming weeks we will cover a variety of

topics, such as how to manage disciplinaries, suspensions, poor performance, sickness absence

and much more besides.

In our first edition, we are looking at grievances. The way in which an employer handles a grievance

has long term employee relations implications, in addition to potential legal liabilities.

Click here to read our step by step guide to grievances and how to handle them.
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and professional rules of certain jurisdictions. For advertising purposes, St. Louis, Missouri, is designated BCLP’s

principal office and Kathrine Dixon (kathrine.dixon@bclplaw.com) as the responsible attorney.
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