
© 2025 Bryan Cave Leighton Paisner LLP.

1

SUMMARY

On May 14, 2025, the Missouri Legislature repealed the brand new paid sick leave law (the “Sick

Leave Law”) that voters approved last November.  Governor Kehoe’s July 10, 2025 signature

officially enacts that repeal and begins a rollback of the sick leave requirements employers have

spent the last few months implementing.  The repeal will take full effect on August 28, 2025—ninety

days after the close of the regular legislative session. 

A BRIEF HISTORY OF THE SICK LEAVE LAW’S BRIEF EXISTENCE

The Sick Leave Law required Missouri employers to provide paid leave for certain illness and safety

events experienced by employees and their family members. The Sick Leave Law took effect on

May 1, 2025, and requires employers to allow employees to begin accruing paid leave and using

that accrued leave immediately.

Missouri employers now face the challenge of adapting to yet another shift in state law. Many

businesses spent the past few months adjusting their policies to comply with the Sick Leave Law,

investing time and effort into updating payroll and recordkeeping systems, employee handbooks,

and administrative procedures for the promulgation of paid leave. The repeal of the Sick Leave Law

now places Missouri employers in the difficult position of deciding how to administer the paid sick

leave employees will continue to accrue through August 28, while the Sick Leave Law remains in

effect.

WHAT DOES THIS MEAN FOR COMPLIANCE?

For employers, the repeal presents an opportunity to revisit leave policies and evaluate how further

policy changes may affect employee relations and potentially alleviate administrative burdens

imposed by the Sick Leave Law. Effective August 28, employers can implement sick and paid time
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off policies that meet their business needs—Missouri state law will have no requirements to provide

paid leave, and no rules applicable to accrual, conditions for use, or any other aspect of an

employer’s paid time off policies.

However, employers should hold off on making any immediate policy changes. Missouri businesses

are still subject to applicable provisions of the Sick Leave Law and should continue complying with

its provisions until the repeal officially takes effect. While that expected effective date is August 28,

employers should stay apprised of any potential legal challenges that could delay the

implementation of the repeal.

Looking ahead to August 28, staying informed and proactive will be crucial.

Employers should consult with their BCLP employment & labor counsel to review policies and

ensure compliance with the law in the coming months to prepare for the imminent repeal.

Note: While the current focus has been on the repeal of the Sick Leave Law, the same bill repeals

portions of Proposition A relating to scheduled minimum wage increases. While the increases set to

take effect on January 1, 2025 ($13.75/hr) and January 1, 2026 ($15.00/hr) will proceed, future

inflation-based increases will no longer take effect.
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This material is not comprehensive, is for informational purposes only, and is not legal advice. Your use or receipt

of this material does not create an attorney-client relationship between us. If you require legal advice, you should

consult an attorney regarding your particular circumstances. The choice of a lawyer is an important decision and

should not be based solely upon advertisements. This material may be “Attorney Advertising” under the ethics and

professional rules of certain jurisdictions. For advertising purposes, St. Louis, Missouri, is designated BCLP’s

principal office and Kathrine Dixon (kathrine.dixon@bclplaw.com) as the responsible attorney.


