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BIOGRAPHY

Gioconda (Jackie) lannicelli has represented management in all areas of employment law for more
than 20 years, including handling discrimination, retaliation, breach of contract, wage and hour and
defamation cases in 20 different states. Ms. lannicelli has substantial trial experience in both state
and federal courts and has successfully argued before state and federal appellate courts.

Ms. lannicelli routinely advises human resources managers and in-house counsel regarding hiring,
firing and discipline decisions, internal investigations, and leave of absence and wage and hour
issues.

In addition, Ms. lannicelli has authored and presented numerous seminars and training modules
relating to various areas of employment law, including discrimination, harassment, retaliation, and
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leave of absence and wage and hour issues. Ms. lannicelli has been a guest lecturer at educational
institutions and has co-authored several employment law newsletters and handbooks.

PROFESSIONAL AFFILIATIONS

« American Bar Association

SPOKEN LANGUAGES

= [talian

ADMISSIONS
= |[[linois, 1993

= United States Courts of Appeals for the Sixth, Seventh and Ninth Circuits
United States District Courts for the Northern District of Indiana
United States District Courts for the Eastern and Western Districts of Michigan
United States District Courts for the Eastern District of Wisconsin

EDUCATION

DePaul University, J.D., 1994

DePaul University, B.A., 1989

RELATED CAPABILITIES

= Employment & Labor

= |nvestigations

= Regulation, Compliance & Advisory

= Litigation & Dispute Resolution

= Cross-border Employment Issues

= Employment Class & Collective Actions

EXPERIENCE



Ware v. Jewel Food Stores (U.S.D.C. for the Northern District of lllinois) - Won summary
judgment on claims of disability discrimination (discharge) and failure to accommodate

- Crawford v. Security First Group (U.S.D.C. for the Southern District of lowa) — Won jury trial.
Jury returned defense verdict on Plaintiff’s claims (e.g., defamation, breach of contract, etc.)
and found in defendant’s favor on its counterclaims (e.g., fraudulent misrepresentation)

. Bickerstaff v. Nordstrom (U.S.D.C. for the Northern District of lllinois) — Won summary
judgment on Plaintiff's race discrimination claims (failure to promote and constructive
discharge)

« Fizzell v. Robert Bosch Corporation (U.S.D.C. for the Western District of Michigan) — Obtained
dismissal of claim under Supplemental Unemployment Benefits Act, and the imposition of
sanctions against Plaintiff's counsel

Whittier v. Metropolitan Life Insurance Company (U.S. Court of Appeals for the Sixth Circuit) —
Court of Appeals upheld favorable arbitration award

RESOURCES
PUBLICATIONS

. lllinois Institute of Continuing Legal Education, Chapter 1, Federal and State Labor Regulation,
Employment Termination

SPEAKING ENGAGEMENTS

.- Has presented more than 15 seminars relating to various areas of employment law, including
discrimination, harassment, retaliation, and wage and hour issues

. Co-authored and presented full-day harassment seminar to the top 10% of management of a
national insurance company

» Guest lecturer at the Lake County Graduate School of Management

. Authored quarterly employment law bulletin for national trade association

© 2025 Bryan Cave Leighton Paisner LLP.



