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= Chinese (Cantonese)
= English

= Chinese (Mandarin)

ADMISSIONS

= Hong Kong

RELATED PRACTICE AREAS

= Construction Disputes

» [nfrastructure

= Energy & Natural Resources

= Commercial Construction & Engineering
= Commercial Real Estate

= |nvestigations

= Litigation & Dispute Resolution

= Regulation, Compliance & Advisory

= Cross-border Employment Issues

= Employment Class & Collective Actions
= Business & Commercial Disputes

= Employment & Labor

= Real Estate

EXPERIENCE

- Advising a Hong Kong SAR non-profit organisation on its entitlements to liquidated damages,
extension of time assessments, retention of monies and termination issues concerning the
construction of a new operations building.

.- Representing a major Korean contractor in disputes concerning the construction of a propane
dehydration plant in Saudi Arabia.

- Representing the sub-contractor in an arbitration concerning the E&M works for a major casino
in Macau.

- Representing the sub-contractor in arbitrations concerning the redevelopment of a landmark
building in Hong Kong SAR.



- Representing the sub-contractor in an arbitration and the related appeals to the Hong Kong
SAR courts concerning a major railway project.

- Representing the contractor in an arbitration concerning a JV dispute in Macau.

- Representing the employer in an arbitration concerning a bridge dispute.

RELATED INSIGHTS

Insights
Dec 07,2021

Implied duty of mutual trust and confidence and employers' right to terminate

Insights
Sep 16, 2021

Interpretation of Arbitration Clauses: Does “may” arbitrate actually mean you “must”
arbitrate? Are “no arbitration until completion/termination” clauses valid?

Insights
Aug 26, 2021

Minor irregularity in party name not a valid ground to set aside an arbitral award

Insights
Aug 17,2021

HK Court of Appeal confirmed modern test on penalties in the employment context

Insights
Aug 10, 2021

Timberbrook v Grant Leisure: staged payments, variations and termination clause

Insights
Jul 07,2021

Employers’ power to suspend employees under HK law

Insights
Jun 09, 2021

COVID-19 Vaccination and related employment law issues

Insights
Apr 26,2021

UK Supreme Court’s decision on status of Uber drivers and its significance on gig
economy

Insights
Mar 19, 2021



Mutual Enforcement of Arbitral Awards between the Mainland and Hong Kong : the
Arbitration (Amendment) Bill 2021
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